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The Internal Logic and Promotion Strategies of Micro—specialty Construction
Empowering High—quality Employment for College Students

Feng Jie  Wu Shitao

Abstract: With the rapid development of the socio—economy and the continuous upgrading of the
industrial structure, college students’ employment is facing unprecedented challenges. The construction of
micro —specialties represents an industry —demand —driven dynamic adjustment of majors and serves as a
crucial support and empowerment mechanism for achieving high—quality employment for college students. To
empower college students’ high—quality employment through micro-specialty construction, it is essential to
overcome obstacles in university major reform by leveraging the precision of disciplines within the logic of
professional development, highlight the timeliness of college students’ employment through the
interdisciplinary nature of majors within the logic of talent development, enhance the adaptability of college
students’ employment by emphasizing the market orientation of majors within the logic of industrial
development, and stimulate the autonomy of college students’ employment through the professional
orientation of majors within the logic of career development. However, challenges persist in micro—specialty
construction, including the absence of a certification effect, unclear target positioning, inadequate
professional planning, and a shortage of high —quality faculty. To address these issues and provide solid
institutional guarantees and resource support for high—quality employment of college students, it is necessary
to enhance the value of micro —specialties and increase their market recognition, align micro —specialty
offerings with employment trends, emphasize the integration of learning and practice in curriculum design,
and establish “dual-qualified” faculty standards to promote high—quality faculty development.

Key words: Micro—specialty construction; Reform of university majors; Employment of university

students; High—quality employment; Practical lessons
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